What is changing?

1. Simplified calculation of remuneration: From 01/10/2024, the salary thresholds for specific categories
of occupation will be calculated based on a percentage of the average gross monthly salary in the Brussels
Capital Region, which is€4,604. Only the basic monthly remuneration (corresponding to Code 1 of the
DMFA declaration) will be taken into account.

For these specific categories, it will amount to at |east the following:

Category Grossamount per month
Senior management €6,445.60 (140 %)

Highly qualified personnel €3,591.12 (78 %)
Performing artist €2,992.60 (65 %)
European Blue Card €4,604.00 (100 %)

ICT manager €5,294.60 (115 %)

ICT expert €4,373.80 (95 %)

ICT trainee €2,532.20 (55 %)

Average gross monthly salary in the Brussels Capital €4.604.00
Region published by STATBEL T
These amounts will be updated every 1 January based on the latest amounts published each September.

The calculation method for athletes, and the determination of the guaranteed average minimum monthly income,
are unchanged and will remain in force.

Athlete (07/01/2024) €6,873.15
Guaranteed average minimum monthly income (01/05/2024) €2,070.48

2. End of work permit B: Work permit B will now be called either a"short-term work authorisation” or a
"long-term work authorisation”. The work authorisation will now be sent directly to the employer, who
must pass it on to the worker so that they can apply for avisaif necessary. The procedure for au pairs will
remain unchanged.

3. Fewer formalitiesfor work authorisations valid for more than one year: When awork authorisation
for more than one year has been granted, the employer will no longer have to send documents for the
annual check. This check will remain but will be automated. The administration reserves the right to
request additional information if necessary.

4. Unlimited work authorisation granted after 30 months' residence and occupation in the Brussels
Capital Region: To qualify for an unlimited work authorisation, an employee domiciled in the Brussels
Capital Region must have resided in Belgium for at least 30 months without interruption and provide
proof of 30 months employment attested by a single permit or work authorisation obtained in the Brussels
Capital Region.

Where time-limited work authorisations have been issued by another Region, the period is extended to
four years.


https://bestat.statbel.fgov.be/bestat/crosstable.xhtml?datasource=91eb75ea-9839-4b36-aa48-56ca412987b5

5. Additional appendicesto be provided: For some categories, additional documents will be required, such
as ajob description and a company organisation chart. This should enable a better analysis of the
application. No additional job market analysis will be carried out for critical functions as published by
Actiris.

Actiriswill continue to carry out job market analyses for other "non-category"” functions, provided that the
job offer has been published with Actirisfor at least five weeks and the result of this search is provided.

6. Transposition of the new Blue Card Directive: The regulations will also include new provisions
concerning the blue card. It will be easier to change employer.
Higher education qualifications will no longer be required in the field of information and communications
technology. Professional qualifications can be demonstrated by proof of professional experience.

Name changes

Short-term work authorisation

If the working period in Belgium is amaximum of 90 days out of 180 (in the case of successive employment
without interruption, previous periods are taken into account in the calculation of the 90 days), the employer or
their agent must apply for a short-term work authorisation.

This also applies to cross-border workers or workers teleworking from abroad for a Brussels-based employer, for
up to 90 days.

Long-term work authorisation

If the worker is a cross-border worker, or teleworks from abroad for an employer in the Brussels Capital Region,
for more than 90 days, the employer or their agent must apply for along-term work authorisation.

This authorisation may be granted for three years, depending on the duration of the employment contract, for
workers belonging to one of the following categories.

highly skilled workers

intra-group transferees (with the exception of trainee employees);
workers holding a European Blue Card

researchers

Single per mit
The single permit procedure remains unchanged if the worker staysin Belgium for more than 90 days.

Information sessions will take place in September, during which more details on these changes will be provided.

Regulation

¢ Brussels-Capital Region Ordinance of February 1, 2024 on economic migration in the "Work permits"
regulation



https://www.ejustice.just.fgov.be/cgi/article.pl?language=fr&sum_date=2024-06-19&pd_search=2024-03-19&numac_search=2024001045&page=1&lg_txt=F&caller=list&2024001045=0&view_numac=2024005124fx2024005124n&dt=Ordonnance&pdd=2024-01-01&pdf=2024-06-19&htit=migration&choix1=et&choix2=et&fr=f&nl=n&du=d&trier=promulgation
https://www.ejustice.just.fgov.be/cgi/article.pl?language=fr&sum_date=2024-06-19&pd_search=2024-03-19&numac_search=2024001045&page=1&lg_txt=F&caller=list&2024001045=0&view_numac=2024005124fx2024005124n&dt=Ordonnance&pdd=2024-01-01&pdf=2024-06-19&htit=migration&choix1=et&choix2=et&fr=f&nl=n&du=d&trier=promulgation

e Decree of the Government of the Brussels-Capital Region implementing the Ordinance of 1 February 2024
on economic migration

o Cooperation agreement dated 2 February 2018 on the coordination of the policies with regard to granting
employment authorisations and residence permits, as well as the norms pertaining to the employment and
residence of foreign workers (.pdf)

o Cooperation agreement dated 6 December 2018 implementing the cooperation agreement of 2 February
2018 on coordination between policies on work permits and residence permits and the legislation on
employment and residence of foreign workers

e Law dated 15 December 1980 on access to the territory, residence, establishment and removal of
foreigners

¢ Royal decree dated 6 June 2019 amending the Royal decree dated 8 October 1981 concerning access to the
country, the residence, the location and expulsion of foreign nationals

¢ Royal decree dated 2 September 2018 implementing the law dated 9 May 2018 with regard to the
employment of foreign nationals in a specific residence situation

¢ Notice concerning personal data (.pdf)

More



https://www.ejustice.just.fgov.be/cgi/article.pl?language=fr&sum_date=2024-06-11&lg_txt=f&caller=sum&s_editie=1&2024005124=17&numac_search=2024005124&view_numac=
https://www.ejustice.just.fgov.be/cgi/article.pl?language=fr&sum_date=2024-06-11&lg_txt=f&caller=sum&s_editie=1&2024005124=17&numac_search=2024005124&view_numac=
http://weblex.irisnet.be/data/crb/doc/2017-18/134050/images.pdf#page=73
http://weblex.irisnet.be/data/crb/doc/2017-18/134050/images.pdf#page=73
http://weblex.irisnet.be/data/crb/doc/2017-18/134050/images.pdf#page=73
http://www.ejustice.just.fgov.be/cgi_loi/change_lg_2.pl?language=fr&nm=2019013569&la=F
http://www.ejustice.just.fgov.be/cgi_loi/change_lg_2.pl?language=fr&nm=2019013569&la=F
http://www.ejustice.just.fgov.be/cgi_loi/change_lg_2.pl?language=fr&nm=2019013569&la=F
http://www.ejustice.just.fgov.be/cgi_loi/change_lg.pl?language=fr&la=F&cn=1980121530&table_name=loi
http://www.ejustice.just.fgov.be/cgi_loi/change_lg.pl?language=fr&la=F&cn=1980121530&table_name=loi
http://www.ejustice.just.fgov.be/eli/arrete/2019/06/06/2019013567/moniteur
http://www.ejustice.just.fgov.be/eli/arrete/2019/06/06/2019013567/moniteur
https://www.ejustice.just.fgov.be/cgi_loi/change_lg.pl?language=fr&la=F&cn=2018090204&table_name=loi
https://www.ejustice.just.fgov.be/cgi_loi/change_lg.pl?language=fr&la=F&cn=2018090204&table_name=loi
https://economy-employment.brussels/media/1150/download

